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ᑲᑎᒪᔾᔪᑎᒃᓴᖅ
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2 ᖃᓄᖅ ᐊᒡᓃᑯᒃᑯᑦ ᖁᑦᑎᒃᓯᒋᐊᖅᓯᖃᑦᑕᕐᒪᖔᑕ

3 ᐱᕈᐃᓂᖅ ᐱᐊᓂᑦᑎᐊᖅᓯᒪᓂᕐᒧᑦ



NUNAVUT WORKFORCE CHALLENGES

• Lack of skilled Inuit workforce available.
• Attraction of Inuit workforce in the mining industry.
• Motivate candidates in Apprenticeship programs (study in southern Canada).
• High cost of delivering programs in house.

• Difficulty to access funding. 
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Training

The time is now to ensure that support and pathways toward skilled, well-paying jobs are 
in place for the largest generation of Nunavut youth that will enter the workforce in the 
coming decade.

As part of our IIBA obligations, we have committed $3.6 million in training yearly. Over the 
past decade, we have consistently doubled this amount, demonstrating our unwavering 
commitment to creating a better future for the Nunavut workforce. 

The private sector cannot achieve this alone and need the support of like-minded partners 
who share our vision.



ᓄᓇᕗᒻᒥ ᐱᓕᕆᔪᓂᒃ ᐊᒃᓱᕈᕐᓇᕐᓂᐅᔪᑦ

• ᐊᔪᙱᓐᓂᖃᖅᑐᓂᒃ ᐃᓄᐃᑦ ᐱᓕᕆᔨᓂᒃ ᒪᓂᒪᔪᖃᙱᑦᑐᖅ.
• ᐱᓕᕆᖃᑕᐅᔪᒪᓕᖅᑎᑦᑎᓂᖅ ᐃᓄᐃᑦ ᐱᓕᕆᔨᓄᑦ ᐅᔭᕋᒃᑕᕆᐊᓕᕆᓂᕐᒥᑦ.
• ᐱᒋᐊᖅᑎᑦᑎᓂᖅ ᐆᒃᑐᖅᑐᓂᒃ ᐱᓕᕆᓗᑎᒃ ᐃᓕᓐᓂᐊᕐᓗᑎᒃ ᑐᕌᖓᔪᓄᑦ 

(ᐃᓕᓐᓂᐊᕐᓗᑎᒃ ᖃᑉᓗᓈᓂᑦ ᑲᓇᑕᒥᑦ).
• ᐊᑭᑐᓗᐊᖅᑐᖅ ᐱᓕᕆᐊᖃᕐᓗᓂ ᑐᕌᖓᔪᓂᑦ ᐱᓕᕆᕝᕕᖕᒥᑦ.
• ᐊᔪᕐᓇᖅᑐᖅ ᑮᓇᐅᔭᖅᑖᖅᑎᑕᐅᓂᕐᒧᑦ.
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ᐊᔪᕈᖕᓃᖅᓴᐃᓂᖅ

ᐱᕕᖃᕐᓂᐅᔪᖅ ᒫᓐᓇᐅᓕᖅᑐᖅ ᐃᑲᔪᖅᑕᐅᓂᐊᕐᓗᓂ ᐊᒻᒪᓗ ᐊᑉᖁᑎᓂᒃ ᐊᑐᕐᓗᓂ 
ᐊᔪᙱᓐᓂᖅᑖᕐᓂᕐᒧᑦ, ᐊᑭᓕᖅᑐᖅᑕᐅᑦᑎᐊᖅᑐᑦ ᐱᓕᕆᐊᓄᑦ ᑕᐃᒪᐅᔪᑦ ᐊᖏᓛᖑᔪᖅ 
ᐱᓕᐅᕆᕙᓪᓕᐊᓂᕐᒧᑦ ᓄᓇᕗᒻᒥᑦ ᒪᒃᑯᒃᑐᓄᑦ ᐱᓕᕆᖃᑕᐅᔪᓄᑦ ᖃᐃᔪᒥᑦ ᐅᑭᐅᑦ ᖁᓕᑦ ᐃᓗᐊᓂᑦ.

ᐃᓚᒋᔭᐅᑉᓗᓂ IIBA-ᒧᑦ ᐱᔭᒃᓴᐅᑎᒧᑦ, $3.6 ᒥᓕᔭᓐᓂᒃ ᐋᖅᕿᒃᓯᓯᒪᔪᒍᑦ ᐊᔪᕈᖕᓃᖅᓴᐃᓂᕐᒧᑦ 
ᐅᑭᐅᑕᒫᒃᑯᑦ. ᖁᓕᑦ ᐅᑭᐅᓂᑦ ᐊᓂᒍᖅᑐᓂᑦ, ᒪᕐᕈᐃᖅᑕᖅᑎᖃᑦᑕᖅᓯᒪᔭᕗᑦ ᑮᓇᐅᔭᖅ ᑕᐃᒪᓐᓇ
ᐊᖏᑎᒋᔪᖅ, ᑕᑯᒃᓴᐅᑎᑦᑎᔪᖅ ᐱᓂᐊᕐᓂᕆᔭᑉᑎᖕᓂᑦ ᓴᖅᕿᑦᑎᓗᑕ ᐱᑦᑕᐅᓂᖅᓴᒥᒃ ᓯᕗᓂᒃᓴᒥᑦ
ᓄᓇᕗᒻᒥ ᐱᓕᕆᔪᓄᑦ.

ᓇᖕᒥᓂᖅ ᐱᓕᕆᐊᓖᑦ ᑎᑭᐅᑎᓂᖅ ᑕᒪᐅᖓ ᐊᔪᖅᑐᑦ ᑭᓯᕐᒥᐅᕐᓗᑎᒃ ᐊᒻᒪᓗ ᐃᑲᔪᖅᑕᐅᔭᕆᐊᖃᖅᑐᑦ 
ᐊᑕᐅᓯᕐᒥᑦ-ᐃᓱᒪᖃᖃᑕᐅᔪᒥᒃ ᐱᓕᕆᖃᑎᒋᔭᐅᔪᒧᑦ ᑕᐅᑐᒐᑉᑎᖕᓂᑦ ᑕᐅᑐᒐᖃᖃᑕᐅᔪᓂᑦ.



RAISING THE BAR: CHALLENGING OUR PRACTICES TO DRIVE IMPROVEMENT

Agnico Eagle has been operating in 
Nunavut for the past 16 years.

We believe in “Doing the right thing”
• Priority to offer career development 

opportunities in communities in 
which we operate.

The past three years gave us a unique 
opportunity to take a step back and 
re-consider and re-define our approach 
on Inuit Employment.
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RECRUITMENT1 • Increase career opportunities for Inuit 
through a strategic workforce planning and 
proactive recruitment strategies.

• Sanajiksanut and Education Initiatives.

DEVELOPMENT2 • Increase Inuit development opportunities 
across all levels.

• Review and improve training programs that 
will optimize the development of Inuit 
workforce.

RETENTION3 • Welness program and Focus on Traditional 
Knowledge- Inuit Qaujimajatuqangit
initiatives.

• Camp Life Initiatives. 

Inuit Employment Growth Project



ᖁᑦᑎᒃᓯᑎᑦᑎᓂᖅ: ᐆᒃᑐᕐᓗᒋᑦ ᐊᑐᖃᑦᑕᖅᑕᕗᑦ ᐱᐅᓯᒋᐊᖅᓯᓂᐊᕐᓗᑕ

ᐊᒡᓃᑯᒃᑯᑦ ᐊᐅᓛᖅᑎᑦᑎᓯᒪᓕᖅᑐᑦ ᓄᓇᕗᒻᒥᑦ 
ᐅᑭᐅᓄᑦ 16-ᓄᑦ.

ᐅᒃᐱᕈᓱᒃᑐᒍᑦ “ᓇᓚᐅᑦᑎᔪᒥᒃ ᐱᓕᕆᓗᓂ”-ᒥᑦ
• ᓯᕗᓪᓕᖅᐸᐅᑎᔭᐅᔪᖅ ᐱᓕᕆᐊᒃᓴᕐᒥᒃ 

ᐱᕙᓪᓕᐊᓂᕐᒧᑦ ᐱᕕᖃᖅᑎᑦᑎᓂᖅ ᓄᓇᓕᖕᓂᑦ 
ᐊᐅᓛᖅᑎᑦᑎᕝᕕᒋᔭᑉᑎᖕᓂᑦ.

ᐅᑭᐅᑦ ᐱᖓᓱᑦ ᐊᓂᒍᖅᑐᓂᑦ ᐅᕙᑉᑎᖕᓂᑦ 
ᐊᔾᔨᐅᖏᑦᑐᒥᒃ ᐱᕕᖃᖅᑎᑦᑎᓯᓯᒪᔪᖅ 
ᐅᑎᕆᐊᕐᓗᓂ ᐊᒻᒪᓗ 
ᐃᓱᒪᒃᓴᖅᓯᐅᕆᒃᑲᓐᓂᕐᓗᑕ ᐊᒻᒪᓗ 
ᑐᑭᓕᐅᒃᑲᓐᓂᕐᓗᒋᑦ ᐊᑐᖅᑕᕗᑦ ᐃᓄᐃᑦ 
ᐱᓕᕆᑎᑕᐅᓂᖏᓐᓄᑦ.
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ᐱᓕᕆᔨᑖᖅᑐᕐᓂᖅ1 • ᐊᖏᒡᓕᒋᐊᕐᓗᒍ ᐱᓕᕆᐊᕐᒧᑦ ᐱᕕᖃᖅᑎᑦᑎᓂᐅᔪᑦ 
ᐃᓄᖕᓂᑦ ᖃᓄᖅᑑᕆᓂᒃᑯᑦ ᐱᓕᕆᔨᓄᑦ ᐸᕐᓇᐃᓂᕐᒥᒃ 
ᐊᒻᒪᓗ ᐱᓕᕆᐊᕆᓗᒋᑦ ᐱᓕᕆᔨᑖᖅᑐᕐᓂᕐᒧᑦ 
ᖃᓄᖅᑑᕈᑏᑦ.

• ᓴᓇᔨᒃᓴᓄᑦ ᐊᒻᒪᓗ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓂᕐᒧᑦ 
ᐱᓕᕆᐊᒃᓴᐃᑦ.

ᓇᑉᐸᓯᔪᑎᒃᓴᑦ2 • ᐊᖏᒡᓕᒋᐊᕐᓗᒍ ᐃᓄᖕᓂᒃ ᐱᕙᓪᓕᐊᓂᕐᒧᑦ 
ᐱᕕᖃᖅᑎᑦᑎᓂᐅᔪᑦ ᓇᓃᓐᓂᐅᔪᓗᒃᑖᓂᑦ.

• ᕿᒥᕐᕈᓗᒋᑦ ᐊᒻᒪᓗ ᐱᐅᓯᒋᐊᕐᓗᒋᑦ ᐊᔪᕈᖕᓃᖅᓴᐃᓂᕐᒧᑦ 
ᑐᕌᖓᔪᑦ ᐱᐅᓯᒋᐊᖅᓯᓂᐊᖅᑐᑦ ᐱᕙᓪᓕᐊᓂᕐᒥᒃ 
ᐃᓄᐃᑦ ᐱᓕᕆᔪᓂᒃ.

ᐸᐸᑦᑎᓂᖅ3 • ᖃᓄᐃᖏᑦᑎᐊᕐᓂᕐᒧᑦ ᑐᕌᖓᔪᖅ ᐊᒻᒪᓗ ᑕᐅᑐᒐᖃᕐᓂᖅ
ᐱᖅᖁᓯᕆᔭᐅᔪᒃᑯᑦ ᖃᐅᔨᒪᓂᕆᔭᐅᔪᒥᒃ - ᐃᓄᐃᑦ
ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓄᑦ ᐱᓕᕆᐊᒃᓴᐃᑦ.

• ᓄᓇᓕᐊᓛᒥᑦ ᐃᓅᓯᕐᒧᑦ ᐱᓕᕆᐊᒃᓴᐃᑦ.

ᐃᓄᐃᑦ ᐱᓕᕆᑎᑕᐅᓂᖏᓐᓄᑦ ᐱᕈᐃᑎᑦᑎᓂᕐᒧᑦ ᐱᓕᕆᐊᖅ



SHAPING THE FUTURE, LEADING THE WAY
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To empower the future workforce of Nunavut, 
Agnico Eagle is deploying various education 
initiatives to raise their mining awareness and 
future job possibilities knowledge 

• TASK Week;
• School visits;
• Mine site visits;
• Career Day - Mining Matters;
• Community summer camp;
• Career Awareness program;
• Life skills program;

Education 
Initiatives



ᐋᖅᕿᒃᓯᓂᖅ ᓯᕗᓂᒃᓴᒥᑦ, ᓯᕗᓕᐅᖅᑎᐅᓗᓂ ᐊᑉᖁᑎᒥᑦ
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ᓴᙱᒃᑎᑎᓐᓂᐊᕐᓗᒍ ᓯᕗᓂᒃᓴᒥᑦ ᐱᓕᕆᔪᑦ ᓄᓇᕗᒻᒥᑦ, 
ᐊᒡᓃᑯᒃᑯᑦ ᐱᒋᐊᖅᑎᑦᑎᓂᐊᖅᑐᑦ ᐊᔾᔨᒌᙱᑦᑐᓂᒃ
ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓂᕐᒧᑦ ᐱᓕᕆᐊᒃᓴᓂᒃ
ᖃᐅᔨᒪᓕᖅᑎᑉᐹᓪᓕᕐᓂᐊᕐᓗᒋᑦ ᐅᔭᕋᒃᑕᕆᐊᓕᕆᓂᕐᒥᑦ
ᐊᒻᒪᓗ ᓯᕗᓂᒃᓴᒥᑦ ᐱᓕᕆᐊᒃᓴᓄᑦ ᐊᔪᕐᓇᙱᓐᓂᐅᔪᑦ
ᖃᐅᔨᒪᓂᕐᒥᑦ

• ᐱᓕᕆᐊᒃᓴᐃᑦ ᐱᓇᓱᐊᕈᓯᕐᒥ;
• ᐃᓕᓐᓂᐊᕐᕕᖕᒧᙵᐅᖃᑦᑕᕐᓃᑦ;
• ᐅᔭᕋᒃᑕᕆᐊᕐᒧᙵᐅᑎᑦᑎᓃᑦ;
• ᐱᓕᕆᐊᓄᑦ ᐅᑉᓗᖅ - ᐅᔭᕋᒃᑕᕆᐊᓕᕆᓂᖅ
ᐊᑑᑎᖃᖅᑐᖅ;

• ᓄᓇᓕᖕᒧᑦ ᐊᐅᔭᒃᑯᑦ ᑕᖕᒫᖅᑎᑦᑎᓂᖅ;
• ᐱᓕᕆᐊᕐᒥᒃ ᖃᐅᔨᒪᓕᖅᑎᑦᑎᓂᕐᒧᑦ
ᑐᕌᖓᔪᖅ;

• ᐃᓅᓯᕐᒥᒃ ᐊᔪᙱᓐᓂᕐᓄᑦ ᑐᕌᖓᔪᖅ;

ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓂ
ᕐᒧᑦ ᐱᓕᕆᐊᒃᓴᐃᑦ



CHALLENGES
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Sanajiksanut

Partnership 

Inuit 
workforce 
planning 
exercise

Recruitment 
process 
changes

Mining 
awareness

GUIDING 
PRINCIPLES

• Community-Based Approach
• Increase interest in working in mining
• Facilitate access to employment for Inuit
• Align Inuit recruitment with operational needs



CHALLENGES
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ᓴᓇᔨᒃᓴᓄᑦ

ᑲᑐᔾᔨᖃᑎᖃᕐᓂᖅ

ᐃᓄᐃᑦ ᐱᓕᕆᔨᓄᑦ 
ᐸᕐᓇᐃᓂᕐᒧᑦ 
ᐆᒃᑐᕋᐃᓂᖅ

ᐱᓕᕆᔨᑖᖅᑐᖅᑐᓕ
ᕆᓂᖅ 

ᐊᓯᐊᙳᖅᑐᖅ

ᐅᔭᕋᒃᑕᕆᐊᓕᕆᓂᕐ
ᒥᒃ 

ᖃᐅᔨᒪᓕᖅᑎᑦᑎᓂ
ᖅ

ᒪᓕᒃᑎᑦᑎᓂᕐᒧᑦ 
ᒪᓕᒐᐃᑦ 
ᐊᑐᖅᑕᐅᔪᑦ

• ᓄᓇᓕᖕᒦᖓᔪᒃᑯᑦ ᐊᑐᖅᑕᐅᔪᖅ
• ᐱᔪᒪᓕᖅᑎᑦᑎᓂᖅ ᐊᖏᒡᓕᒋᐊᕐᓗᒍ ᐅᔭᕋᒃᑕᕆᐊᕐᒥᑦ ᐱᓕᕆᔪᒪᓂᕐᒧᑦ
• ᑲᒪᔭᖃᕐᓗᓂ ᐱᓕᕆᐊᖅᑖᕐᓂᖏᑦ ᐃᓄᐃᑦ
• ᑎᑯᓕᐊᕐᓗᒋᑦ ᐃᓄᖕᓂᑦ ᐱᓕᕆᔨᑖᖅᑐᕐᓂᖅ ᐊᐅᓛᖅᑎᑦᑎᓂᕐᒧᑦ ᐱᔭᐅᔭᕆᐊᓕᖕᓄᑦ



WHAT MOTIVATES US TO DO THE RIGHT THING

Our goal is to inspire and provide opportunities to our employees and to the youth – the future of 
Nunavut workforce – to build their own legacy within their communities. 
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115 24 Expected Trainee Graduates 
for 2023

Successful graduates from 
internal Trainee programs  

since 2016

9 Successful graduates from apprenticeship 
programs sponsored by Agnico Eagle  

since 2012 (T=36)

Dedication
Motivation 
Hard Work 

OPTIO
N 1



ᓱᓇ ᐱᒋᐊᖅᑎᑦᑎᓂᖃᖅᐸ ᐅᕙᑉᑎᖕᓂᑦ ᓇᓚᐅᑦᑎᔪᒥᒃ ᐱᓕᕆᓂᐊᕐᓗᓂ

ᑐᕌᒐᕆᔭᕗᑦ ᐱᔪᒪᑎᑦᑎᓂᖅ ᐊᒻᒪᓗ ᐱᕕᖃᖅᑎᑦᑎᓗᓂ ᐱᓕᕆᔨᑉᑎᖕᓂᑦ ᐊᒻᒪᓗ ᒪᒃᑯᒃᑐᓄᑦ - ᓯᕗᓂᒃᓴᖓ 
ᓄᓇᕗᒻᒥᑦ ᐱᓕᕆᔪᑦ - ᐱᕈᐃᑎᓐᓂᐊᕐᓗᒋᑦ ᓇᖕᒥᓂᖅ ᐃᖕᒥᖕᓄᑦ ᐱᔾᔪᑎᖃᖅᑐᑦ ᓄᓇᓕᖏᓐᓂᑦ.
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115 24 ᓂᕆᐅᒋᔭᐅᔪᑦ ᐊᔪᕈᖕᓃᖅᓴᖅᑐᓂᑦ 
ᐃᓕᓐᓂᐊᕌᓂᒃᑐᑦ 2023-ᒧᑦ

ᐃᓕᓐᓂᐊᕌᓂᒃᓯᒪᔪᑦ ᐃᓗᐊᓂᑦ 
ᐊᔪᕈᖕᓃᖅᓴᐃᓂᕐᒧᑦ ᑐᕌᖓᔪᓂᑦ 

ᑕᐃᒪᙵᓂᑦ 2016-ᒥᑦ

9 ᐃᓕᓐᓂᐊᕌᓂᒃᑐᑦ ᐃᓕᓐᓂᐊᖅᖢᑎᒃ ᐱᓕᕆᔪᓄᑦ 
ᑐᕌᖓᔪᓂᑦ ᐱᔾᔪᔾᔨᑎᔭᐅᑉᓗᑎᒃ ᐊᒡᓃᑯᒃᑯᑦ 

ᑕᐃᒪᙵᓂᑦ 2021-ᒥᑦ (T=36)

ᐱᓕᕆᐊᕐᒦᑦᑐᒪᓂᖅ
ᐱᔪᒪᓂᖃᕐᓂᖅ 
ᐊᒃᓱᕈᕐᓗᓂ ᐱᓕᕆᓗᓂ

ᐊᑐ
ᖅᑕ

ᐅᔪ
ᖕᓇ

ᖅᑐ
ᖅ 
1
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• Ashton Kadjuk’s career path is the perfect example of the Pairing 
Program. 

• He started with CMAC at Meliadine in December 2016, going on 2 
years and he is now working for Agnico Eagle as an Underground 
Supervisor. 

• He was freed up from his function to be paired 100% of his time with a 
supervisor to learn the job after only a few months, and Ashton was 
granted the supervisor job. 

Ashton 
Kadjuk

Agnico Eagle | 2023 Nunavut Mining Symposium
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• ᐋᔅᑕᓐ ᑲᔾᔪᒃ ᐱᓕᕆᐊᕐᒧᑦ ᐊᑉᖁᑎᖓ ᐆᒃᑑᑎᑦᑎᐊᕙᐅᔪᖅ ᒪᕐᕉᓕᕐᓗᑎᒃ ᑐᕌᖓᔪᒧᑦ.
• ᐱᒋᐊᓚᐅᖅᑐᖅ CMAC-ᑯᓐᓂᑦ ᑕᓯᕐᔪᐊᕐᒥᑦ ᐋᒡᔪᓕᕐᕕᒃ 2016-ᒥᑦ, ᒪᕐᕉᖕᓄᑦ 
ᐅᑭᐅᓅᓂᐊᓕᖅᑐᖅ ᐊᒻᒪᓗ ᐱᓕᕆᓕᖅᑐᖅ ᐊᒡᓃᑯᒃᑯᓐᓄᑦ ᓄᓇᐅᑉ ᐃᓗᐊᓂᑦ 
ᐃᓱᒪᑕᕆᔭᐅᑉᓗᓂ.

• ᐱᓕᕆᐊᖓ ᒪᓂᒪᑎᓕᖅᓯᒪᔭᖓ ᒪᕐᕈᐃᖓᓂᐊᕐᓗᓂ 100%-ᒥᑦ ᐱᕕᖃᕐᓂᕆᔭᖓᓂᑦ 
ᐃᓱᒪᑕᐅᖃᑕᐅᔪᒧᑦ ᐃᓕᑦᑎᓂᐊᕐᓗᓂ ᐱᓕᕆᐊᕐᒥᑦ ᖃᑉᓯᐊᕐᔪᑐᐃᓐᓇᐃᑦ ᑕᖅᕿᓂᑦ, 
ᐊᒻᒪᓗ ᐋᔅᑕᓐ ᑐᓂᔭᐅᓚᐅᖅᑐᖅ ᐃᓱᒪᑕᕆᔭᐅᓂᕐᒧᑦ ᐱᓕᕆᐊᕐᒥᑦ. 

ᐋᔅᑕᓐ 
ᑲᔾᔪᒃ

ᐊᒡᑰᒃᑯᑦ | ᓄᓇᕗᒻᒥ ᐅᔭᕋᒃᑕᕆᐊᓕᕆᓂᕐᒧᑦ ᑲᑎᒪᓂᖅ 2023
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• Crystle’s carreer path is the perfect example 
of the “Learning on the job” progression. 

• She started with the Community Relations 
team. 

• She joined the HR Team as HR Agent, 
• After success in her position, she was 

promoted to HR Counselor position.
• Last year, Crystle raised her hand to join the 

Sanajiksanut team as Talent Acquisition 
Specialist.Crystle 

Kalaserk
Agnico Eagle | 2023 Nunavut Mining Symposium
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• ᑯᕆᔅᑐᓪ ᐱᓕᕆᐊᕐᒧᑦ ᐊᑉᖁᑎᖓ ᐆᒃᑑᑎᑦᑎᐊᕙᐅᔪᖅ
“ᐃᓕᓐᓂᐊᕐᓗᓂ ᐱᓕᕆᐊᕐᒥᑦ” ᐱᕙᓪᓕᐊᓂᕐᒧᑦ.

• ᐱᒋᐊᓚᐅᖅᑐᖅ ᓄᓇᓕᖕᒥᑦ ᑲᒪᔨᐅᔪᓄᑦ 
ᐃᓚᒋᔭᐅᑉᓗᓂ.

• ᐃᓚᐅᓕᓚᐅᖅᑐᖅ ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ 
ᐃᓄᓕᕆᓂᕐᒧᑦ ᐱᔾᔪᔾᔨᐅᑉᓗᓂ,

• ᐱᐊᓂᑦᑎᐊᖅᓯᒪᓕᖅᑎᓪᓗᒍ ᐃᓂᖓᓂᑦ, 
ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ ᐅᖃᓪᓚᐅᔾᔨᔨᒧᑦ 
ᐃᓂᒧᐊᖅᑕᐅᓚᐅᖅᑐᖅ.

• ᐊᕐᕌᓂ, ᑭᕆᔅᑐᓪ ᐊᒡᒐᓂ ᑕᒃᐸᐅᖓᓚᐅᖅᑕᖓ 
ᐃᓚᐅᔪᒪᑉᓗᓂ ᓴᓇᔭᒃᓴᓄᑦ ᐱᓕᕆᔨᓄᑦ 
ᐊᔪᙱᓐᓂᕐᒥᑦ ᐱᑖᖅᑐᕐᓂᕐᒧᑦ ᐱᓕᕆᔨᐅᓂᕐᒧᑦ.

ᑯᕆᔅᑐᓪ 
ᖃᓚᓯᖅ

ᐊᒡᑰᒃᑯᑦ | ᓄᓇᕗᒻᒥ ᐅᔭᕋᒃᑕᕆᐊᓕᕆᓂᕐᒧᑦ ᑲᑎᒪᓂᖅ 2023
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• Najuk graduated as a Heavy Equipment mechanic apprentice, 
supported by Agnico Eagle.

• Worked as Heavy Equipment mechanic for 6 years.
• Suffered a severe work-related injury.
• Trained and promoted as Maintenance Supervisor.
• Accepted a position to Site Services Supervisor to further his 

development.
• Recently joined the Community Relations team as Advisor. 
• Najuk supports all current and future apprentices in their 

work-study journey.
• Plays a key role in our Inuit Employment Growth project.
• His story inspires other Inuit to persevere in their career

developmentNajuk
Kusugak

Agnico Eagle | 2023 Nunavut Mining Symposium
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• ᓇᔪᒃ ᐃᓕᓐᓂᐊᕌᓂᓚᐅᖅᑐᖅ ᓄᓇᒃᑰᕈᑎᕐᔪᐊᓂᒃ ᐃᑯᒪᓕᕆᔨᐅᓂᕐᒧᑦ
ᐃᓕᓐᓂᐊᕐᓗᓂ, ᐃᑲᔪᖅᑕᐅᑉᓗᓂ ᐊᒡᓃᑯᒃᑯᓐᓄᑦ.

• ᐱᓕᕆᓯᒪᔪᖅ ᓄᓇᒃᑰᕈᑎᕐᔪᐊᓂᒃ ᐃᑯᒪᓕᕆᔨᐅᑉᓗᓂ ᐊᕐᕕᓂᓖᑦ
ᐅᑭᐅᓄᑦ.

• ᐱᓕᕆᑉᓗᓂ ᐋᓐᓂᕐᔪᐊᓚᐅᖅᑐᖅ.
• ᐊᔪᕈᖕᓃᖅᓴᖅᖢᓂ ᐊᒻᒪᓗ ᐱᓕᕆᐊᖃᖅᑐᑦ ᐋᖅᕿᒃᓱᐃᓂᕐᒧᑦ
ᐃᓱᒪᑕᕆᔭᐅᓕᓚᐅᖅᑐᖅ.

• ᐃᓂᐅᔪᒥᑦ ᐱᓚᐅᖅᑐᖅ ᐅᔭᕋᒃᑕᕆᐊᒥᑦ ᐱᔨᑦᑎᕋᐃᔨᓄᑦ
ᐃᓱᒪᑕᕆᔭᐅᑉᓗᓂ ᐱᕙᓪᓕᐊᓂᖓ ᓯᕗᒻᒧᒃᑎᒃᑲᓐᓂᕐᓂᐊᕐᓗᒍ.

• ᖃᖓᑦᑎᐊᓵᖅ ᐃᓚᐅᓕᓚᐅᖅᑐᖅ ᓄᓇᓕᖕᒥᑦ ᑲᒪᔨᐅᔪᓄᑦ
ᐅᖃᐅᔾᔨᔨᐅᓂᕐᒧᑦ.

• ᓇᔪᒃ ᐃᑲᔪᖅᑐᖅᑕᖏᑦ ᑕᒪᕐᒥᓗᒃᑖᖅ ᒫᓐᓇᐅᔪᖅ ᐊᒻᒪᓗ ᓯᕗᓂᒃᓴᒥᑦ
ᐃᓕᓐᓂᐊᕐᓗᑎᒃ ᐱᓕᕆᔪᑦ ᐱᓕᕆᑉᓗᑎᒃ-ᐃᓕᓐᓂᐊᖅᖢᑎᒃ
ᐃᖏᕐᕋᓂᕆᔭᖓᓐᓂᑦ.

• ᐱᒻᒪᕆᐅᔪᒥᒃ ᐱᓕᕆᐊᖃᖅᑐᖅ ᐃᓄᐃᑦ ᐱᓕᕆᑎᑦᑎᓂᕐᒧᑦ
ᐱᕈᖅᐸᓪᓕᐊᑎᑦᑎᓂᕐᒧᑦ ᐱᓕᕆᐊᑉᑎᖕᓂᑦ.

• ᐅᓂᑉᑳᖓ ᐱᔪᒪᑎᑦᑎᓂᖃᖅᑐᖅ ᐊᓯᖏᓐᓂᒃ ᐃᓄᖕᓂᑦ
ᒪᓂᒻᒥᖅᑐᕐᓗᑎᒃ ᐱᓕᕆᐊᖏᓐᓂᒃ ᐱᕙᓪᓕᐊᓂᕐᒧᑦ.

ᓇᔪᒃ
ᑯᓱᒐᖅ

ᐊᒡᑰᒃᑯᑦ | ᓄᓇᕗᒻᒥ ᐅᔭᕋᒃᑕᕆᐊᓕᕆᓂᕐᒧᑦ ᑲᑎᒪᓂᖅ 2023
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WHO’S READY TO WRITE
THEIR OWN SUCCESS STORY?

Agnico Eagle | 2023 Nunavut Mining Symposium

WE BELIEVE IN
DOING THE RIGHT THING

OPTION 1



22

ᑭᓇ ᒪᓂᒪᕙ ᑎᑎᕋᕐᓂᐊᕐᓗᒍ ᓇᖕᒥᓂᖅ 
ᐱᐊᓂᒃᓯᒪᓂᖓᓄᑦ ᐅᓂᑉᑳᖓᓂᑦ?

ᐊᒡᑰᒃᑯᑦ | ᓄᓇᕗᒻᒥ ᐅᔭᕋᒃᑕᕆᐊᓕᕆᓂᕐᒧᑦ ᑲᑎᒪᓂᖅ 2023

ᐅᒃᐱᕈᓱᒃᑐᒍᑦ ᓇᓚᐅᑦᑎᔪᒥᒃ 
ᐱᓕᕆᐊᖃᕐᓂᕐᒥᒃ

ᐊᑐᖅᑕᐅᔪᖕᓇᖅᑐᖅ 1
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WHO’S THE NEXT
SUCCESS STORY?

Agnico Eagle | 2023 Nunavut Mining Symposium

FOCUSED ON
DOING THE RIGHT THING

OPTION 2
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ᑭᓇᐅᓂᐊᖅᐸ ᑭᖑᓪᓕᕐᒥᑦ 
ᐱᐊᓂᑦᑎᐊᖅᓯᒪᓂᕐᒧᑦ ᐅᓂᑉᑳᖅᑕᐅᔪᖅ?

ᐊᒡᑰᒃᑯᑦ | ᓄᓇᕗᒻᒥ ᐅᔭᕋᒃᑕᕆᐊᓕᕆᓂᕐᒧᑦ ᑲᑎᒪᓂᖅ 2023

ᑕᐅᑐᒐᖃᖅᑐᖅ ᓇᓚᐅᑦᑎᔪᒥᒃ 
ᐱᓕᕆᐊᖃᕐᓄᒥᒃ

OPTION 2



Trading Symbol:
AEM on TSX & NYSE

Investor Relations:
416-847-8665
info@agnicoeagle.com

agnicoeagle.com

25

Thank You

Matna

ᖁᔭᓐᓇᒦᒃ

Quanaqutin


