Inuit Involvement at the
Mary River Mine:

Now and for the Future




The Mary River Mine

e Baffinland is the largest private employer in the Qikigtani
region

* One of the largest and best iron ore deposits not only in
Canada, but in the entire world

* High grade iron ore (around 64%), the operation does not
include any processing or produce tailings
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Inuit Employment
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* Following start of operation,
Inuit employment became
static

e Baffinland and QIA work

collaboratively through the
lIBA to find solutions
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Amended Inuit Impact Benefit Agreement
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e Baffinland and QIA signed the
amended Inuit Impact Benefit
Agreement (IIBA) in 2018

* Focus on increased skills/training
opportunities to provide
Nunavummiut with the tools they
need to gain meaningful
employment:

e $1.5 million a year committed to
training opportunities

* Commitment to Q-STEP,
involvement in seasonal programs

* Ongoing scholarships
* Summer programs
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Amended Inuit Impact Benefit Agreement
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* Programs designed to specifically increase
Inuit employment

* Internships across all departments,
involvement in shipping programs
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QlA-led Q-STEP Partnership
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* Launched November 14, 2017

* QIA, Baffinland, the Government of Canada, the Government of Nunavut, and
Kakivak Association

* Focus on skills development across Qikigtani, with a focus on training in the mining
sector, for a four year period ending on March 2021

* Includes Trades Apprenticeships training, Heavy Equipment training, Work Readiness
training, and Tuttarvik, an Inuit Labour Pool Database
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Q-STEP results so far

_ Program to date actual Target for 2019
HEO program

Apprenticeship 8 25
Work Ready 64 75

e 47 of 54 graduates HEO graduates hired directly by
Baffinland
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Meet our family — Isaac from Hall Beach
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Enhancing our culture and work environment
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* Along with training, emphasis on building an environment at the mine
where Inuit can excel
* Both professionally and personally
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*  Emphasis on building a family
atmosphere and improving camp

conditions
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Phase 2 Expansion- Future of Mary River
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* Currently undergoing a Nunavut
Impact Review Board Environmental
Assessment for its Phase 2 Proposal

* Proposal seeks to increase
production to 12 million tonnes per
year

* It includes the construction of a rail
line and associated infrastructure, a
second ore dock, and other changes
to existing project infrastructure

* The Phase 2 Proposal is key to the
economic viability of the Mary River
Mine.
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Projected Phase 2 Benefit
Highlights

* Employment

* Construction activities requires
workforce of 554/year

e Operations requires workforce of
1010/year
* Expenditures
e $195.5 million/year spent in Nunavut
» $825.8 million/year spent in Canada

» Royalties and Taxes (Life of Mine)
* S680 million to Government of Nunavut
e S1.68 billion to Government of Canada

* $1.98 billion to Inuit Associations (NTI
and QIA)
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Investing in the future
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Company to grow to a financially
sustainable level
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